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I believe there are many factors that influence the decision of women to keep working or quit their
jobs. One factor will be the education of women. Well-educated women tend to seek independence
and jobs allow women to be independent. Another factor will be the gender stereotype that women
should prioritize childcare more than jobs. This idea is persistent in Japan as exemplified by the fact
it is mostly women who quit their jobs to raise children. However, I believe the biggest factor is the
total income of the household. If the salary of the wife is greater than that of the husband or the
husband’ s salary is not sufficient, she will probably keep her job because the newlyweds will suffer
financially. If the husband earns enough money for a good life without the income of his wife, she is

more likely to quit her job and enjoy a stress-free rich life.
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